LEGATION OF THE 
UNITED STATES OF AMERICA 





Cairo, Mareh 18, 1940. 
Noe 2025 





Subject: Labor Conditions in Saudi Arabia. 
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Department of State 


The Honorable 








The Secretary of State, 
Washington. 


Sir: 


I have the honor to render the following report, 
based on information furnished by the Jedda office of 
the California Arabian Standard 011 Company, concerning 


present labor conditions in Saudi Arabia, particularly 
in Jedda. 


Very little skilled labor is available in the He jaz. 


Trades practised by Hejaz Arabs are limited to masonry, 
carpentry, and smithing. No European mechanics are 


available. 


available. 
From Jedda contractors and business houses the 


following information concerning trades, wages, and 
available labor has been compiled: 





Trade Number of Men Available Daily Wage 
Masons 63¢ to $1.67 
Jedda 100 to 120 
Mecca 300 to 350 
Medina 120 -to 140 
Carpenters 63¢ to $1.67 
Jedda 50 to 60 
Mecca 150 to 200 
Medina 40 to 50 
Blacksmiths Piece work 
Jedda 2or 3 
Mecca 14 to 15 
Medina 4or 5& 
Tinsmiths Piece work 
Jedda 10 to 12 
Mecca 12 to 14 
Medina 8 to 10 
Wood Turners Piece work 
Jedda 5 to 7 
Mecca 10 to 12 
Medina 7 or 8 
Common Labor 30¢ to 57¢ 
Jedda 2500 to 3000 
Mecca 8000 to 9000 
Medina 2000 to 3800 


Although the work performed by native labor is of 
fair quality close supervision is essential. Their 
masonry work involves the use of cut coralline stone, 
and while quite satisfactory, considerable care must 
be exercised in making walls plumb, using good cement, 
assuring @ strong bond between the stones used on each 
side of the wall, et cetera. They do very well in lay- 
ing tile floors provided care is taken to have a level 
surface beforehand. Carpenters can do simple mill work 
on the job, producing passable doors, window-frames, 

and 
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and such items. The resulting work is not well finished 
but is satisfactory for most houses. 

Por such work as electric wiring, plumbing, and 
semi-technical tasks of this nature, Arab labor would 
have to be specially trained, and the company recommends 
that an American foreman supervise work of this sort 


in the company's installations. 


Regulations Concerning Foreign Labor 
There are no printed laws or regulations in Saudi 


Arabia concerning the use of foreign labor, apart from 
specific clauses forming part of the various concession 
agreements. It has been the experience of the California 
Arabian Standard 011 Company that the Government is in- 
sistent that Saudi Arabian nationals be used for all 
labor they are capable of performing. There are no 
objections to the use of American technicians, supervisors, 
and skilled mechanics as required. Permission could © 
probably be obtained to bring in limited numbers of 
Egyptian mechanics if necessary or desirable. 

(Confidential:) For religious reasons the Saudi 
Arabian Government does not permit the entrance of Jews, 
Hindus or Shia Moslems. No other races are specifically 
or definitely barred. (End Confidential.) 

An example of the use of Egyptian labor occurs in 
the recent agreement between Saudi Arabia and Egypt for 
the construction of the proposed asphalted highway be- 
tween Jedda and Mecca, to facilitate the pilgrimage. 

It is provided that imported Egyptian labor shall be 

entirely Moslem, and,while working in the country, 

specifically subject to local law and regulations. 
Labor 
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Labor ty 

The only labor law in effect is an industrial 
compensation act entitled "Compensation Regulations 
for Workmen in Technical and Industrial Enterprises",. 
approved by Royal Decree of September 23, 1957. The 
California Arabian company is now preparing an English 
translation of this, and will later make a copy available. 
(Confidential: ) The Company is attempting to bring about 
a modification in the features of this act which it 
deems objectionable. It finds that the payments due for 
industrial accidents or casualties are excessive, pro- 


bably the highest in the world. (End Confidential.) 


Contracting 


There are several Arab contracting firms which 
build the houses in Jedda. All of them follow native 
construction methods and would not be capable of hand- 
ling major construction according to the standards or 
designs of the ofl company. They can, however, be. 
used to advantage on such work as building walls and 
laying tile floors. Such work is usually done on a 
lump sum basis. 

There is enclosed a list of the leading builders 


and contractors now operating at Jedda. 


Respectfully yours, 





Endlosure: 
List of builders 
and contractors as 
stated. 


Copy to: , 
American Commercial Attache, Cairo. 


In triplicate. 
File noe 850.4 
WSF /hbh 


Enclosure No. 1 to Despatch No. 2025 of 
March 18, 1940, from the Legation, Cairo. 


Builders and Contractors Operating at Jedda. 


Haji Abdullah Alireza & Company 


This is the largest contractor in Jedda, and they 
have constructed some ten large buildings in Jedda and 
Mecca. Their most elaborate building, the Bank Misr 
Hotel in Jedda, was completed several months ago, de- 
signed to house the wealthier foreign pilgrims on 
their passage through Jedda. It is a solidly constructed 
modern building of local stone. More recently, it is 
learned in Jedda, a similar hotel has been completed 
at Mecca, equipped with elevators. 


The above firm is said to have considerable capital, 
a the most important local business house. Their 
reputation is of the highest, Their contracting work is 
mostly done on a lump sum basis. 


Mohammed Kanaan Effendi 


The above is an Arab said to have had some civil 
engineering training at an Egyptian University. He has 
a position in the Jedda Municipality, and also engages 
in local construction work. His largest stracture to 
date is the recently completed Dutch Bank (Nederlandsche 
nendelaacterhevct ts a three-storey stone building 
largely following native style of construction, with 
conorete block walls and partitions, tile floors, and 
conorete stairs. 


Hussein Faizeh 


The above is an Arab merchant who also does some 
contracting. Recent jobs performed are the stone wall 
surrounding the Jedda terminal of the Saudi Arabian 
Mining Syndicate, and the gasoline and fuel oil store- 
houses for the Government just outside the Jedda walls. 


Bin Lodin 


An Arab master mason, who has done some work for the 
California company at Al-Hassa. He has also recently 
performed some contracting work for the Government at 
the Nuzlah Palace near Jedda. 


TELEGRAM RECEIVED 


NMC Jidda 
This telegram must be $ 
paraphrased before being FROm Dated August 20, 1942 
communicabed to anyone : 








other than o Government al Rec'd Llsbémayowy 
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- Washington. 


50, August 20, noon 

“Saudi labor regulaiions published August 
7 and etfective August 22 ore sented to crecte 
difficulties for California Arabian Stands.d Oil 
Company and Saudi Arcbian Ilining Syndicate the 
only two enterprises to which they apply. The 
responsible Saudi oficial has informally agreed 
to take no action to inforce regulations pencin: 
necessary readjustumts by companies. 


Translation of regulations when clarified 


will be forwarded by ::0i1. 
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se, Lugust 22, 4 Delle 3 


Secretary of States / ) 
Washingtone ! 


Iegation's telegram number ea £0, 


Noone 


The following message from Saudi Arabian 


Mining Syndicate to be forwarded at the discretion 


of the Department, 


"“iugust 22, 4 pem. Harry Guess, American 


Smelting and Refining Company, 120 Broadway, 


New York Citye Oil Company determined oppose 


Rec'd 5:30 fem, 234 


gh 
closely paraphrased be= Dated August 22,Mb42 


labor law to utmost sending delegation direct to 


King if neécessarye This is informetion suggested 


obtainable through Richards. <Advise attitude 
o 

Byndicate to adopte Leslie McClure". 
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P ARAPHRASE | 
of Telegram Reéeived from Jidda, no. 52, 
Auguet 22, 1942 


Seeretary of State, 
Washington. 


Vtmest opposition to the labor law by sending a 
G@legation direst to the King if necessary, has been 
Getermined upon by the o11 company. This ie informa 
tion suggested obtainable through Richards, Advise 
what attitude should be adopted by Syndicate. 


NE: GPM;BLS 8/24/42 


August 25, 1948 


In re refer to 
NE 8604/4 


My dear Mr, Guess 

There is enelosed herewith a paraphrase of 
a message for you from Mr, Leslie MoeClure of the 
Saudi Arabian Mining Syndicate, contained in a tele 
gram dated August 22, 1942, which has been received 
from the American Legation at Jidda, Saudi Arabia. 

Sinoerely yours, 
For the Secretary of State: 


 Pewl XH. ALL ing 
Chief, Division of Near Eastern Affairs 


Enolesure: 


Paraphrase as stated. 


; inal, 
f Mr, Harry Guess, ~ 
vik American Smelting and Refining Company, 
AUG 1942 120 Broadway, 


ih. . New York, New York. 


selcims , G/ PL 42 
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H.A. QUESS Ny C 
VICE PRESIDENT X 


Mr. Paul H. Alling, Chief, Ref: NE 890F, 5041/4 


Division of Near Eastern Affairs, 
Department of State, 

Washington, D.C. 

Dear Mrs Alling:- 

I beg to aeknowledge with thanks your letter of 25th, 
enclosing a paraphrase of a message from Mr. Leslie McClure to 
me contained in a telegram of August 22nd which you received 
from the American Legation at Jidda, Saudi Arabia, 

We will consider here what answer to make thereto. 


Yours sincerely, 


Ba ice ene 


ZhOLL 6 UNV 
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Subject: Saudi Arabian Labor Regulations. 
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Publication of the regulations was completed on 

August 7, 1942, and they became effective fifteen days 

later, i.e., on August 22, 1942. . 
The only enterprises to which these regulations ap- 

ply are American owned and operated: The California Ara- 

bian Standard Oil Company and the Saudi Arabian Mining 

Syndicate; and neither was consulted prior to tiie issuance 

F in the regulations. Both companies find many ebjeoticnabhs 
Ri provisions in the regulations, and recently the California : 


Arabian Standard Oil Company sent Messrs. R. Lebkicher 


, y from Dhahran and G. Owen from Jidda to Riyadh to discuss 
e the new regulations with the King and the Minister of ‘i 
Finance. 


Any progress achieved in these conversations is as 
yet unknown in Jidda. 7 
Respectfully yours, 


Omu/ 4 Neon h- 
ames 5S. Moose, jr., : 


Char d'affaires ad interim. 





To Department in triplicate. 


/ Attached hereto: Single copy of Enclosure No. 


translation of a as seeps sits ob ufyfox 


. Forwarded as accompanieme copies closure No. 13 


r copies of Enclosure No. 2; 


the Arabic text of the Regu- 
lations. 
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LABOR REGULATION 


High Order approving this Regulation has been issued 
under No, 5323 on the 13th day of Rabi Thani, 1361 ( 29th 
day of april, 1942). ; 


SECTION I 
DEFINITIONS. 


ARTICLE 1 - The following are the meanings of the various 
terms used in this Regulation; 


1. INDUSTRIAL PROJECT covers the following: 


a) Metal mines, quarries, archaelogical 
exploration, metal extracting places, 
manufacture of oil and its derivatives 
and all kinds of industrial connected 
with the extraction of materials out 
of the ground, 


b) Factories that manufacture, alter, improve, 
refine, repair, decorate, compress, and 
perfect products for the purpose of 
rendering them saleable; also factories 
that convert products from one state 
to another, crush or demolish them, 

This includes ship building, electric 
.and other power plants, their removal 
or conversion from one state to another. 


c) Work relating to technical installatdons 
or renewal, maintenance or repairing, 
altering or demolishing of buildings, 
also works relating to railroads, 
tramways, ports, docks, piers, roads, 
bridges, barrages, drains, cellars, 
telegraph and telephone facilities, gas 
supplging factories and other construc- 
tional works, 


ad) Transport of passengers or goods by land, 
air, sea, or by rail. This includes 
discharging of goods at docks, piers, 
ports or at warehouses, 


dad) Printing works, driving or running motors, 
whether steam or automatic engines, 


2 - The following are not included in the 
industrial projects 


6s 
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a) Trivial works that do not continue longer 
than one week, 


b) Agricultural works which include irrigation, 
weir building and other works connected 
therewith, 


c) Projects in which only members of the 
projector's family are omployed, 


d) Compulsory works the benefits of which 
concern the community, provided that 
such works are imposed by law. 


WORKMEN: A person employed with pay to work 
in an industrial project under general or 
special, verbal or written agreement, 


ADOLESCENT: Persons from 12 to 15 years of 
age. 


WORKING HOURS: The time during which an 
employee is at the disposal of his employer. 


EMPLOYER: The person who employs workers 
directly, whether he is the actual or 
nominal employer, or legal agent acting 
for such a person, If a person leases or 
lends the services of a worker, the lessor 
or lender is considered as the employer 
of such a worker, (Wherever in this regulation 
the "Al Mustakhdim"- denoting the employer- 

is used, the "d" should be spelt with a 
Qasra.) 


MEMBERS OF A FAMILY: The husband, wife, 
father, mother, grandfather, grandmother, 
stepfather, stepmother, son, daughter, 
grandson, the affiliated, brother, sister, 
step-brother, step-sister, and every relative 
supported by the head of the family. 


FACTORY: All places where steam, water,or 

any other mechanical power is used to move 

or run the machinery employed for preparing 
or making all kinds of products, or perfec- 
tang , altering, decorating or repairing them, 


WORKS: Every place that is not a factory in 


the sense specified above and not intended 
for the accomplishment of industrial projects. 


10- VESSEL: ships, skiffs, and other nautical 


facilities of all kinds that aré used in. 
navigation overseas or coastal maters whether 
such vessels are owned by the Government or 
individuals- except naval vessels(warships). 


ll- SAILOR: every person other than the officers 


(captains) employed to work among the crew 
of a vessel, 


SECTION II 
CONDITIONS AND HOURS OF WORK 


ARTICLE 2- In every industrial project, the employer should: 


a) 


b) 


c ) 


ARTICLE J-a) 


b) 


c ) 


ARTICLE 4- 


Take proper measures necessary for the safety 
of operation, 


Provide the worker, free of charge all 

necessary treatment which he may require 
whether his illness is a result of industrial 
accident or otherwise, (with the exception of 
syphilitic diseases for which the employer is 
not obligated to provide medical treatment 

at his expense.) The employer however is 

bound in all cases to bear the costs of removing 
the patient to hospital. 


Have @ time-table hung in a prominent spot: at 
the working places, indicating the time during 
which the men and adolescent workers are to 
work, The Burea of Mines and Public works 
should be furnished with a copy of such 
time-table. 


The regular working days are 6 days per week, 


The worker should not be made to work actually 
more than 8 hours per day. 


The daily working hours should be interrupted 
by one or more intervals for prayers at the 


proper times and for rest, the total of which 


should not be less than one hour and a half, 
These intervals should be so arranged that the 
worker does not work more than 5 successive hours, 


The provisions of paragraph (a) of ticle 3 
of this regulation may be ee BE 
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by a regulation to be issued by the Government, 


4- Official Holidays are vacation days and the 
employer should pay the worker his full wages 
therefor. 


5- When a worker has remained one full year in- 
the service of his employer, (with observation 
of paragraph (2) of Article (6) the employer 
may not discharge such worker without one 
month's notice prior to actual discharge 
or payment of 30 days! wages in lieu thereof, 


6- If a worker, after having remained in the 
service of his employer for a period over 
one year, is to be dischraged or his services 
dispensed with, for non-sisciplinary reasons 
approved by the Ministry of Finance or by 
the office representing the Ministry of 
Finance, the worker should be given one 
month's notice prior to the date of discharge 
and a compensation of no less than one 
month's wages if the worker has served for 
one year; but if he has worked more than 
one year, he will be given a compensation 
of no less than one half month's wages for 
each year of his service, 


SECTION III 


Rights & Limits of Author ity 


ARTICLE 7 - The Minister of Finance or his delegate has 
the right; 


a) To visit and inspect at any time- day or night- 
any industrial project. 


b) To obtadn explanations from workers on all 
matters within the scope of their work, sand 
if anything is unsatisfactory, he may ask 
them to give such information in writing. 
The person delegated by the Ministerprof Finance 
should be furnished by workers and employers 
with all the required information directly 
connected with the emplogment, 


c ) To ask the authorities concerned to make 
investigations as to whether or not the 
health of the workers is exposed to danger 
through the nature or character of the work 
carried on or by the methods adopted in the es 
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da) The person delagated by the Manisténrs of 
Finance should produce evidence of his 
official authority when asked to do so 
by the mmployer or his representatives, 


e) The said delegated should comiunicate 
directly with all industrial projects 
in pegard to obtaining information and 
transmission of orders issued by the 
Governmjat in accordance with the 
provisions of this regulations, 


ARTICLE 8 - The person delegated to make inspection 

should not disclose the secrects relative 

to craftsmanship and to industrial methods 

generally applied in the industry with which 

he may become acquainted while discharging 
his duty. In case of unlawful betrayal of 
officail secrets, he may be punished with 
penalties enacted by the Government, 


ARTICLE 9 - The proprietor of each industrial project 
who continuously employs more than ten workers 
for a pen od over six montns, must keep an 
inspection record wherein he must show the 
dates of inspections made to the industrial 
project, the remarks made during such 
inspections and meacures suggested to be 
taken in the project. 


ARTICLE10 - No .orker is allawed to work in an industrial 
project unless he possesses a permit licence 
from the Bureau of Mines and Public Works, 
or from those who are authorized by this 
Bureau to issue such licenses, 


SECTION IV 
WORKERS' DWELLINGS & OTHER MATTER CONNECTED THEM 


ARTICLE ll- THE proprietor of each industrial project 
should provide his workers with hygienic 
and well-accomodated dwellings. He should 
not house more than two unmarried men in a 
room of 12 x 15 feet, The proprietor of each 
industrial project should aldo provide plaees 
where the workers can take their meals and 
cook, bathe, and wad@h., Plans of all such 
accommodations should be submitted to the 
Government for approval before construction 
is started, 


ARTICLE L& - 


ARTICLE 15- 


ARTICLE 14 - 


a) 


b) 


c) 


ARTICLE 15- 


i ky 


The Government may order industrial employers: 


To establish shops to supply workers with 

their various requirements of foodstuffs, 

good clothing, etc.., at moderate prices, 

To establish cltbs, gardens, libraries for 
workers and schools for their children, 


To do all that may be deemed necessary for 
the preservation of the workers! health and 
comfort, and to improve their conditiong 


A medical aid git, containing bandages, 
medicines and such disinfectants ad may 

be indicated by the Public Health Department 
in agreement with the Bureau of Mines and 
Public works, should be kept in good condition 
at every industrial project where more than 
twenty workers are employed in order that 
first aid wan be given to workers injured 
by accidents even though the injury may not 
be so serious as to prevent them from 
continuing their work, 


The Government may issue regulations in 
connection with the following matters: 


The @wellings that are to be constructed 
for workers, other matters concerning the 
installation and the furnishing of the 
necessary equipment at factories where the 
workers! health and safety may be affected, 


The precautions that are to be taken for 

the protection of workers from harm to whébh 
they may be subjected while carrying on their 
work and all other tters connected with the 
regulating of theiraffairs, 


Minimum daily wages of workers should be 
determined according to their professional 
classes ( Classification). 


SECTION V 
PENALTIES 


An imprisonment of no more than three months 
or a fine of no more than one thousand riyals 
shall be inflicted in case of contravention of 
any of the provisions of this regul ation, 


ARTICLE 16 - (This regulation will be in force fifteen 
days after its publication in the official 
paper. 

ARTICLE 17 - The Ministry of Finance is charged with the 


enforcement of this regulation, 


we Qura Ho. 914 July 3, 1942 


915 - July 10, 1942. 
" " " 916 -~ July 17, 1982. 
" sd " 918 - July 31, 194@. 
" " " 919 - August 7, 1942, 
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High Order approving this Regulation has been issued 
under Ho. 5383 on the 13th day of Rabi Thani, 1361 ( 20th 
Gay of april, 1942). 


SEQTLON F 
DEPINXPIONS . 


ARTICLE 1 ~- The following are the meanings of the various 
terms used in this Regulation: 


1. INDUSTRIAL PROJECT covers the followings 


a) 


bv) 


@) 


a) 


a) 


Metal mines, quarries, apemneseeeee 
exploration, metal extracting oes, 

manufacture of ofl] and its derivatives 
an@ al] kinds of industrial connected 

with the extraction of materials out. 

ef the ground, 


Pactories that manufacture, alter, improve, 
refine, repair, decorate, compress, and 
perfeet products for the purpose of 
rendering them saleable; also factories 
that convert produets from one state 

to another, erush or demolish them, 

‘This ineludes oe electris 

and other power plants, their removal 

er conversion from one state to ancther, 


Work relating to teehnical installations 
or renewal, maintenance or repairing, 
altering or demolishing of buildings, 
alse works relating to railroads, 
tramways, ports, docks, piers, roads, 
bridges, barrages, drains, eellars, 
tele and telephone facilities, gas 
supp faetories and other construe- 
tional works, 


franspert of passengers or goods by land, 
air, sca, or by rail. This includes 
disehearging of goods at docks, piers, 
ports or at warehouses, 


Printing works, driving or running motors, 
whether steam or automatic engines, 


@ The follewing are net included in the 


industrial PP 
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a) trivial works that do not continue aie 
then one week. 


bd) AgPieulturel works which include ivsihipastines 
weir building and other works connected 
therewith, 


@) Projecte in whieh only members of the 
projector's family are employed, 


a4) Gompulsory sorks the benefits of which 
coneern the commnity, provided that 
euch works are imposed by law. 


WORKMEN: A persen employed with pay toe work 
in an industrial project under general er 
special, verbal or written agreement, 


ADOLESGENT: Persons from 12 to 15 years of 
Be ®. 


BGORKING HOURS: The time asin which an 
employee is at the disposal of his empleyer. 


lends the services of a worker, the lesser 
or lender is considered as the rr ey a 

of such a worker, (Wherever in regulation 
the "al Mustakhdim"-~ denoting the ompl 

is nig the *4° should be spelt with a 
qaera. 


MEMBERS OF A FPAMILY;: The husband, wife, 
father, mother, grandfather, se 
stepfather, mgs ort eee son, daughter, 
grandson, the iifated, brother, sister, 
step-brother, step-sister, and every relative 
supported by the head of the family, 


PAGTORY: All places where steam, water ,or 
any other mechanical power is used to move 
Se wear for preparing 
all kinds of products, or perfee- 
a } tering, decorating or repairing then. 


WORKS: Bvery place that is not a factory in 


the sense speeified above and not intended 
for the accomplishment of industrial projects, 


10- VESSEL: ships, skiffs, and other nautical 
facilities of all kinds that aré used in. 
navigation overeeas or eccastal maters shether 
sueh vessels are owned by the Government or 
individuals- except naval veesels( warships). 


Jl- SAILOR: every person other than the officers 
(eaptains) employed to work among the epew 
of a vessel, 


SBOTLON IE 
vBvITIY r 4 


ARTIOLE @- Im every industrial project, the employer should: 
a) Take proper muasures necessary for the safety 
ef operation, 


bd) Previde the worker, free of charge all 
neces treatment which he may require 
whether his illness is a result of industrial 
accident or otherwise, (with the exceptieoncef 
syphilitic diseases for whieh the empleyer is 
net obligated to provide medical treatment 
at his expense.) The employer however is 
bound in all cases to bear the costs of removing 
the patient to hospital, 


— 


Have a tive-table hung in a prominent spotaas 
the working places, indicating the time during 
whieh the mem and adolescent workers are to 
work, The Burea of Mines and Publie works 
should be furnished with a copy ef such 
time-taeble, 


ARTICLE J-a) The regular working days are 6 days per week, 


b) The worker should not be made to work actually 
more than 8 hours per day. 


@) The daily working houre should be interrupted 
by one or more intervals for prayers at 
proper times and for rest, the total of which 
should not be less than one hour and a half, 
These intervals should be se arranged that the 
worker does not work more than 5 suesessive hours, 


ARTICLE 4- The provisions of paragraph (a) of articie 3 
of this Peguiation may be temporarily 


e 4 


if the work is intended te 
prevent the cesurranee of a dangerous asei- 
dent, of te amend or avoid an actual loss 


im Gemageable products under the following 
conditions; 


a) The working period should not be longer 
than 11 hours per day - provided that the 
worker is not made to work more than 6 
consecutive hours at a time, 


b) The case ef emergency and the time required 
for the accomplishment of such work should 
be reported within 24 hours to the Bureau of 
Mines and Public Works, 


@) Fer each additional hour of laber the worker 
should be paid an amount equal to the wage 
payable to him per hour of his regular wage 
with an addition of at least 25 per cent, 


ARTICLE 5 - The Government mey adept special regulations 
to make any alteration as the interest may 
necessitate with respect te the limitation 
of working hours in industrial projeets, Sush 
limitation however will not ferfeit the worker's 
Pight to receive additional wages for overtime- 

vided that the provisions of paragraph (a), 

Bb), and (e) of article 4 of this regulation 
are observed, 


ARTIOLE 6 - Jl- TIMB OF RESP. All workers are entitled te a 
weekly rest of #24 consecutive hours with full 
pay after having worked a full séx days’ 
period- provided that all justifiable religious, 
human and economic considerations are ebserved, 
Special rules regulating rest time for the 
summer months should alse be established. 

Theee will be fixed by instructions to be 
issued by the Government, 


@- a worker who has «orked one continueus year 
in an industrial project in which more than 
ten workers are employed is entitled to 
10 days! regular leave «ith full pay for 
each year- provided that the time of leave 
is determined inline with the employer's 
wishes and te 15 days’ sick-leave with full 
pay for each year, Sick-leave must be 
supported by a report duly certified by an 
effieial medical authority, 


3S- Gonditions and periods of leave with half 
pay or leave without pay, will be decided 


ARTICLE 7 - 


he 


a) 


b) 


by @ regulation to be issued by the Government, 


Offieial Holidays are vacation days and the 
ene Se ere Se Se ee 
or, 


When a worker hes remained one full year in) 
the service of his employer, (vith ebservation 
of paragraph (8) of artiele (6) the employer 
may not diseharge such sorker vithout one 
month's notice prior to actual discharge 

or payment of 30 days’ wages in lieu thereof, 


If a worker, after hav romained in the 
service of his empl or a pericd over 
ene year, is to be disehraged or his services 
Gispensed with, for eight ge ere reasons 
approved by the Ministry of F or by 
the office representing the Ministry of 
Pinanee, the worker sheuld be given one 
month's notice pricr to the date of diseharge 
am@ a compensation of no less than one 
month's w @ if the worker has served for 
one year; t if he has worked more than 

one year, he will be given a compensation 

ef ne less than one half month's wages for 
each year of his service, 


Lr th. BP te & 
Righ te _& Limite of author ity 


fhe Minister of Finance or his delegate has 
the right; 


fo visit and inspeet at any time- day or night- 
any industrial project, 


fo obtaim explanations from workers on ali 
matters within the seope of their work, »and 


if —— ie unsatisfactory, he ask 
them give such information in 

TRsukd? BS che Gnsa*yp . SveoH re 
with all the required information directly 


connected with the emplogment, 





fo ask the authorities concerned to make 
investigations as to whether or net the 

health of the workers is expesed to danger 
through the nature or character of the work 
earried on or by the methods adopted in the proj: 


ARTICIE 8 - 


ARTICLE 8 - 


ARTIGLE1O - 


ARTICLE Li- 


e) 


official autherity sehen asked te do se 
by the empleyer or his representatives, 


The sald delegated should cor-un' cate 
direstly with all industrial projects 
in segard te obtaining information and 
transmission ef orders issued by the 
Governmat in accordance with the 
provisions of this regulations, 
The persen ée. ted to make inspection 
should met disclose the secrects relative 
to craftemanship cnd te industrial methods 
generally applied in the industry with which 
he my become acquainted while iced, 
his duty. Im ease of unlawful betraya 
effieail secrete, he may be punished with 
penalties enacted by the Government, 


fhe proprietor of each industrial project 

whe eontinucusly employe more than ten vsorkers 
for a ped od over six mentns, must keep an 
inspeetion record wherein he must show the 
dates of inspections made to the industrial 
projeet, the romarks made during such 
inspections and meacures suggested to be 
taken in the project, 


No -orker is allawed to work in an industrial 
projeet unless he possesses a permit lisence 
from the Bureau of Mines and Public dorks, 

or from these who are authorized by this 
Bureau to issue such licenses, 


SECTION IV 
ea. ONNECTED THEM 


spl pg sober of each industrial project 
_previde his workers with hygienic 

and wel ted dwellings. He should 
net house more than two unmarried men in a 
room of 1¢ = 15 feet. The proprieter of each 
industrial project should a provide places 
where the workers can take their meals and 
eook, bathe, and wa@h. Plans of all such 
accommodations should be submitted to the 
Government for appreval before construction 
is etarted, 


ARTICLE 18 - 


ARTICLE 15- 


ARTICLE 14 - 


ARTICLE 15- 


de 


a) 


db) 


e) 


The Government may order industrial employers: 


fo establish shops to rupply vorkers with 

their various requirements of roodsatuffs, 

good clothing, ete.., at moderate prises, 

To establish elahs, gardens, libraries for 
workers and schools for their children, 


fo de all that muy be deemed necessary for 
the preservation of the workers! health and 
comfort, and to improve their eonditions 


A medieal aid Bit, containing bandages, 
medicines and such iisinfectants a@ may 

be indieated by the Public Health Department 
in eoment with the Bureau of Mines and 
Publis works, should be kept in good condition 
at every industrial project shere more than 
twenty workers are employed in order that 
first aid wan be given to eorkers injured 

by accidents even though the injury may not 
be so serious as to prevent them from 
eontinuing their work, 


The Government may issue regulations in 
conneetion with the following mattere;s 


The @wellings that are to be constructed 
for workers, other matters concerning the 
installation and the furnishing of the 
necessary equipment at factories where the 
workers! health and safety may be affected, 


The precautions that are to be taken for 

the protection of workers from harm toe whésh 
they may be subjected while cirruing on their 
work and all othor matters connected with the 
regulating of theiraffairs, 


Minimum daily wages of workers should be 
determined according to their professional 
classes ( Classification), 


SECTION V 


An imprisonment of no more than three months 
or a fine of no more than one thousand riyals 
shall be inflicted in case of contravention of 
any of the provisions of this regul ation, 











High Order approving this Regulation has been issued 
under No. 6383 on the 13th day of Rabi Thani, 1561 ( 20th 
Gay of april, 1942). 


SHOTION 1 
DEPIESELONS » 


ARTICLE 1 - The following are the meanings of the various 
terms used in this Regulation: 


1. INDUSTRIAL PROJKOT covers the followings 


a) 


db) 


@) 


a) 


a) 


Metal mines, quarries, archaelogical 
exploration, metal extracting places, 
manufacture of o11] and its derivatives 
and al] kinds of industrial connected 
with the extraction of materials out. 
ef the ground, 


Pactories that manufacture, alter, improve, 
refine, repair, decorate, compress, and 
perfeet products for the purpose of 
rendering them saleable; also factories 
that convert products from one state 

to another, erush or demolish then, 

This includes building, electric 

ana other power plants, their removal 


er conversion from one state to another, 


Work relating to technical installations 
or venewal, maintenance or repairing, 
altering or demolishing of buildings, 
alse works relating to railroads, 
tramways, ports, docks, piers, roads, 
vridges, berrages, dra » cellars, 
telegraph and telephone facilities, gas 
supplging factories and other construe- 
tional works, 


Transport of passengers or goods by land, 
air, sea, or by rail, This includes 
Giseharging of goods at docks, piers, 
ports or at warehouses, 


Printing works, driving or running motors, 
whether steam or automatic engines, 


@ ~- The follewing are net included in the 
industrial projeets 


be 


To 


@) Privial works that do net continue lotiger 
than one week, 


db) Agricultural works whieh include dha 
weir building and other works connected 
therewith, 


@) Prejeete in which only members of the 
projector's family are employed. 


a) ie cic igh the benefits of which 
concern community, provided that 
euch works are imposed by law. 


WORKMEN: A person employed with pay te work 
in an industrial project under general or 
special, verbal or written agreement. 


ADOLESCENT: Persons from 12 to 15 years of 
age. 


WORKING HOURS: The time dur which an 
employee is at the disposal of his employer. 


qasra.) 


MEMBERS OF A FAMILY: The husband, wife, 
father, mother, granéfather, a 
stepfather, s ther, son, 
grandson, the 


step-brother, step-sister, and every relative 
supported by the head of the family, 


PAGTORYs All places where steam, water ,or 

any other mechanical power is used to move 

ey rum the machinery employed for preparing 
or all kinds of preducts, er perfes- 
tang , altering, decorating or repairing then. 


WORKS: Every place that is not a factory in 


the sense specified above and not intended 
for the accomplishment of industrial projects, 


10- VESSEL; ships, skiffe, and other nautical 


facilities of all kinds that aré used in . 
navigation overseas or ecastal maters whether 
such vessels are owned the Government or 
individuale- except naval vessels(warships). 


ll- SAILOR: every person other than the officers 


(eaptains) employed to work among the cpew 
of a veseel, 


SBOP LON TE 
QuMbIFIO Hy a 


ARTIOLE 2- In every industrial project, the employer should: 


a) 


b) 


e) 


ARTIOLBE J-a) 
vb) 


CG) 


ARTICLE 4- 


fake proper measures necessary for the safety 
ef operation. 


Provide the worker, free of charge all 
necessary treatment which he may require 
whether his iliness is oe result of industrial 
accident or otherwise, (with the exceptioncef 
syphilitic diseases for whieh the employer ‘is 
not obligated to provide medical treatment 

at his expense.) The employer however is 

bound in all cases te bear the costs of removing 
the patient to hospital, 


Have a tive-table hung in a prominent spotaas 
the working places, indicating the time during 
whieh the men and adolescent workers are to 
work, The Burea of Mines and Publie works 
should be furnished with a cepy ef such 
time-table, 


fhe regular working deys are 6 days per week, 


The worker should not be made to work actually 
more than 8 hours per day. 


The daily working hours should be interrupted 

by one or more intervals for prayers at 
proper times and for rest, the total of which 
should not be less than one hour and a half, 

Theae intervals should be se arranged that the 
worker does not work more than 5 successive hours, 


Leg ign of paragraph (a) of article 3 
of is regulation may be temporarily 


ARTICLE 5 ~- 


ARTIOLE 6 - 


a) 


bd) 


@) 


le 


- 4- 


disregarded if the work is intended te 
prevent the oecurranee of a dangerous acei- 
dent, of to amend or avoid an actual] loss 
in Gamageable products under the following 
conditions; 


fhe working period should not be longer 
than 11 hours per day - provided that the 
worker is not made to work more than 6 
consecutive hours at a time, 


The case of emergency and the time required 
for the accomplishment of such work should 
be reported within 24 hours to the Bureau of 
Mines and Publie Works, 


For each additional hour of labor the worker 
should be paid an amount equal to the wage 
payable to him per hour of his regular wage 
with an addition of at least 25 per cent, 


fhe Government may adept special regulations 

te make any alteration as the interest may 
necessitate with respect te the limitation 

of working hours in industrial projects, Sueh 
limitation however will not forfeit the worker's 
right to receive additional wages for overtime- 
yovided that the provisions of paragraph (a), 
b), and (¢e) of article 4 of this regulation 
are observed, 


TIMB OF REST. All workers are entitled to a 
weekly rest of 24 consesutive hours with full 
pay after having worked a full sx days' 

period- provided that all justifiable religious, 
human and economic considerations are observed, 
Special rules regulating rest time for the 
summer months should also be established, 

These will be fixed by instructions to be 
issued by the Government, 


A worker who has «orked one continuous year 
in an in@ustrial project in whieh more than 
ten workers are employed is entitled te 

10 days! regular leave «ith full pay for 
each year- provided that the time of leave 
is determined inline with the employer's 
wishes and to 15 days! sick-leave with full 
pay for each year, Sick-leave must be 
supported by a report duly certified by an 
official medieal authority, 


Conditions and periods of leave with half 
pay or leave without pay, will be decided 


ARTICLE 7 - 


4. 


a) 


b) 


e@ ) 


by a regulation to be issued by the Government, 


Offieial Holidays are vacation days and the 
erat Sa should pay the worker his full wages 
ereror,. 


When a worker has remained one full year in 
the service of his employer, ‘eons observation 
of paragraph (8) of article (6) the employer 
may not discharge such sorker without one 
month's notice prior to actual discharge 

or payment of 30 days’ wages in lieu thereof. 


If a worker, after hav romained in the 
service of his employer for a period over 
one year, is to be dischraged or his services 
dispensed with, for non-sisciplinary reasons 
approved by the Ministry of Finanee or by 
the office representing the Ministry of 
Pinanee, the worker should be given one 
month's notice prior to the date of discharge 
and a compensation of no less than one 
month's wages if the worker has served for 
one year; te if he has worked mere than 
one year, he will be given a compensation 
of ne less than one half month's wages for 
each year of his service, 


’ 


SEQTION 222 
R ° ri 


fhe Minister of Finance or his delegate has 
the right; 


fo visit and inspect at any time- day or night- 
any industrial project. 


fo obteim explanations from workers on all 
matters within the scope of their work, »and 
if anything is unsatisfactory, he may ask 
them to give such eg ge cag hee nani sfc 


ae i erty te ers 


with all the required iptesansine Pct y 
connested with the emplogment, 


To ask the authorities concerned to make 
investigations as to whether or not the 

health of the workers is expesed to danger 

through the nature or character of the work 

carried on or by the methods adopted in the project. 


@) The person delagated by the Ninistér: of 

Finanee should evidenee of his 
efficial autherity when asked te do se. 

by the empleyer or his representatives, 


@) The eaid delegated should ceucunicate 
Girestly with all industrial prejects 
in segard te obtaining information and 
transmission of orders issued by the 
Government in eecordance with the 
provisions of this regulations, 


ARTICIZE 8 - The person ée ted to make inspection 
should net disclese the secrects relative 
te craftemanship and te industrial methods 
generally applied in the industry with which 
he my become aequainted while dischar 
his @uty. Im ease of unlawful betraya 
offieail secrete, he may be punished wsith 
ponalties enacted by the Government. 


ARTICLE 9 - The proprietor of each industrial project 
who econtinucusly employe more than ten workers 
for a pen od over six mont::s, must keep an 
inepeetion record wherein he must shew an 
Gates of inspections made to the industrial 
project, the remarks made during sueh 
inspections and meacures suggested to be 
taken in the project. 


ARTICLE1O - No -orker is allawed to work in an industrial 
projeet unless he possesses a permit lieence 
from the Bureau of Mines and Public #orks, 
er from those whe are authorised by this 
Bureau to issue such licenses, 





ARTICLE li- rau propetever of each industrial project 
ide his workere with hygienie 

and well-accomodated dwellings. He should 
not house more than two Begg mere men in a 
room of 19 x 15 feet, yee nee of each 
industrial project should a provide places 
where the workers can take their meals and 
eook, bathe, and wa@h. Pians of all such 
accommodations should be submitted to the 
Government for appreval before construction 
is etarted,. 


ARTICLE 18 - 


ARTICLE 15- 


ARTICLE 14 <- 


ARTIGLE 15- 


a) 


b) 


e) 


The Government may order industrial omployers: 


fo establish shops to supply workers with 
their various require.-nte af foodstuffs, 

good elothing, ete.., at moderate prices, 

To eetablish eléhe, ena, libraries for 
workers and schools for their children, 


Te de all that msy be deemed necessary for 
the preservation of the workers! health and 
comfort, and to improve their conditions 


A mecieal aid Bit, sontaining bandages, 
medieines and such iisinfectants ad may 

be indisated by the Publie Health Department 
in ment sith the Bureau of Mines and 
Publie works, should be kept in good condition 
at every industrial project where more than 
twenty workers are employed in order that 
first aid wan be given to workers injured 
by accidents even though the injury may not 
be so sericus as to hpi them from 
eontinuing their work, 


The Gov ernment issue regulations in 
connection with follewing matteres 


The @wellings that are to be constructed 
for workers, other matters coneerning the 
installation and the furnishing of the 
necessary equ t at factories where the 
workers! health and safety may be affected, 


The preeautione that are to be taken for 

the proteetion of workers from harm te whésh 
may be subjected while c«rru on their 

work and all other matters connec with the 

regulating of theiraffairs, 


Minimum daily wages of sorkers should be 
Getermined according to their professional 
Classes ( Classification). 


SECTION V 


AR isonment ef no more than three months 
er a fine of no more than one thousand riyals 
shall be inflieted in case of contravention of 
any of the provisions of this regul ation, 





ARTIOIZ i7 « 





This regulation wil} be in foree fifteen . 
Gaye after ite publication in the official 


caper, 


enforcement of this peauds — with the 














